
 

Criminal Facilitation of Tax Evasion 
Policy 
 
1 Purpose and scope  
 
The University of Reading Group, including its overseas activities, 



 

 
Examples of situations where Associates could be considered to be assisting 3rd parties to commit 
criminal tax evasion can be found in Annex 1 attached to this document. 

 
3 Obligations of Staff and other Associated Persons 
 
Staff and associates are reminded that they are required at all times to �����]������ ���Ç�� �š�Z���� �h�v�]�À���Œ�•�]�š�Ç�[�•��
policies and procedures on Corporate Social Responsibility and Business Conduct and Anti-Bribery and 
Corruption.  
 

https://www.reading.ac.uk/web/files/office-of-the-university-secretary/gov-PublicInterestDisclosurePolicy201718.pdf
https://www.reading.ac.uk/web/files/office-of-the-university-secretary/gov-PublicInterestDisclosurePolicy201718.pdf
file:///C:/Users/yj904680/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/WTJO25H6/vat@reading.ac.uk


 



 

ANNEX 1 �t EXAMPLES OF AIDING AND ABETTING CRIMINAL TAX EVASION 
 
 
For illustration purposes, examples are given below of when an Employee or Associate of University 

or Reading (UoR) might themselves be guilty of committing an offence of criminal tax evasion, and 

thus also the University of Reading itself: 

1) Deliberately entering false or misleading information on the Employment Status 

Questionnaire:  

A Supplier wishes to be treated as a self-employed contractor so that payments made to them 

by the University are gross, and they can evade paying appropriate income tax and national 

insurance liabilities. 

Knowing this, a UoR employee helps the Supplier to evade tax by providing false information 

on the Employment Status Questionnaire used by the Tax Team to assess whether such a 

Supplier may be considered as self-employed for tax purposes. 

 

By supplying false information in this way, the UoR employee is committing a criminal offence 

as they have assisted a third party i




